
Transgender people of color: double injustice?  

A comparison of whether transgender people of color experience double injustice through 

their gender and race/ethnicity compared to their white counterparts in America using an 

intersectional approach 

 

Master programme: Social Policy and Public Health  

Course code: Thesis on Existing Data SPPH (201800155) 

Department of Interdisciplinary Social Science, Utrecht University 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Student: Sandrine Umuhire 

Student number: 4815009 

Thesis supervisor: Dr. Jaap Bos 

Second assessor: Dr. Carlijn Kamphuis 

 

 

Date: 26th of July 2022 

Academic year 2021/2022 

Word count: 4890 

 

 

 

 

 

 

 



1 
 

Abstract   

Introduction: Despite the number of laws that should minimize the disadvantages of transgender 

people in America, discrimination is still a problem among this group. Several studies show that 

transgender people in America experience more discrimination against their gender identity compared 

to cisgender people. Especially, transgender people of color (TPOC) face the highest level of 

discrimination compared to white American transgender people in every area of life. The aim of this 

study is to determine whether TPOC in America are structurally disadvantaged in areas of housing, 

employment, healthcare and police violence and therefore experience (double) injustice, because of 

their race/ethnicity and gender identity, compared to their white counterparts. An intersectional 

approach is used to examine the following research question: Do transgender people of color in 

America experience double injustice compared to their white counterparts and how does that impact 

their lives? 

Methods: This research consists of a literature search and a quantitative study based on secondary 

data. The secondary data is an extensive survey of transgender discrimination based in the United 

States performed by the National Center for Transgender Equality (NCTE) and the National LGBTQ 

Task Force (n=6456). A MANOVA analysis was used to compare the groups on multiple correlated 

dependent variables; employment, housing, healthcare and police violence, with race (white versus 

non-white transgender people) as independent variable.  

Results: TPOC face more discrimination than white transgender people in America in healthcare, 

employment and housing and are more at risk of experiencing police violence. 

Conclusion: Results suggest more research is needed to continue examining the disparities in 

discrimination experienced by TPOC using an intersectional approach. With more research, 

understanding and acceptance there can be more prevention, education and outreach to TPOC.  

 

Keywords: transgender; transgender people of color (TPOC); white transgender people; race/ethnicity; 

gender identity; intersectionality; double injustice; America 
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1. Introduction 

1.1 Problem description 

In recent years, the visibility of people who do not fit into the traditional male-female categorization, 

and/or who change their gender, has increased sharply (Davidson, 2016). The umbrella term used to 

designate this is "transgender". This means that the sex that is given at birth differs from the gender 

identity, as opposed to the term "cisgender" which means that the sex given at birth matches the 

gender identity (Davidson, 2016). A more inclusive definition was chosen for the study because the 

term "transgender" has many different meanings. Gender non-conformity (GNC), people who do not 

conform to gender are also included (Kattari et al., 2016a)     

 In the United States (US), an estimated 0.3% to 5.0% transgender individuals make up the 

adult population (Kattari et al., 2016a). Despite the number of laws that should minimize the 

disadvantages of transgender people, there is the fact that discrimination is still a problem in the US 

among this group (Howard University, 2018: Transgender Law Center, n.d.). Several studies show that 

transgender people in the US experience more discrimination against their gender identity compared to 

cisgender people (Kattari et al., 2016a). Especially, transgender people of color (TPOC) face the 

highest level of discrimination compared to white American transgender people. This applies to every 

area of life: discrimination in getting a job or housing, violence both on the street and by law 

enforcement and access to healthcare (NCTE, 2016).  

 

This study examines the (double) injustice that transgender people of color experience in American 

society. Research into the particular difficulties faced by TPOC who have multiple subordinated 

identities is limited. Minority racial or ethnic transgender people differ from the dominant group in at 

least two categories: in terms of race or ethnicity and in terms of gender (Mallory & Russell, 2021). 

TPOC face more discrimination than their white counter parts due to their subordinated identities 

(race/ethnicity and gender identity) (Pastrana, 2010; Levitt & Ippolito, 2013; Budge et al., 2016). 

According to Seeman and Goffman (1964), discrimination and prejudice are drawn to features and 

identities that are openly stigmatized. Race can be identified by a person's external appearance and by 

information learned via interactions, similar to gender identity (Westbrook & Schilt, 2013; Roth, 

2016). Racial minorities experience systemic and interpersonal prejudice and discrimination, similar to 

the prejudice and discrimination experienced by transgender people who are different from the 

cisgender majority (Millar & Brooks, 2021). It is important that all consequences of (double) injustice 

are examined subjectively and objectively, such as structural exclusion and/or disadvantage, what 

forms it takes and how this affects the lives of TPOC in America and their experience. 

 

To explain the relationships between the different forms of discrimination and societal indicators, 

intersectionality gives the necessary analytical approach. Intersectionality helps to understand and 

study the challenges and experiences transgender people of color are facing because of cissexism and 
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racism (Crenshaw, 1991). In many cases discrimination is researched from a standpoint that examines 

only one aspect of one's social position. Since society is organized by different sub-ordinated identities 

an intersectional approach is useful (Budge et al., 2016). 

 

1.2 Existing research 

Healthcare  

Access to healthcare for transgender people is often difficult, because of transphobic attitudes of 

medical professionals, including rejection of treatment on the basis of the patient's gender identity 

(Kattari et al., 2015).  In a study on the attitudes of medical professionals towards transgender people, 

the majority of participants, 65%, stated they had overheard medical staff members making 

disparaging remarks about transgender people, and 34% stated they had seen discriminatory treatment 

of transgender people (Eliason, Dibble & Robertson, 2011). Another research found that about 23% of 

transgender participants were denied access to healthcare because of transphobia (IOM, 2011; Kengay 

& Bostwick, 2005). Research of transgender people in Colorado, showed that 61% of the participants 

had postponed or refused medical care due to concerns about how others will react to their gender 

identity (Kattari et al., 2015).     

 

Different research implies that transgender people from racial or ethnic minorities have worse health 

outcomes than their cisgender minority counterparts (Howard et al., 2019). Due to ongoing systemic 

challenges like discrimination, harassment, unemployment, poverty, and other issues, TPOC suffer 

worse mental health outcomes. According to a different study, black transgender people are 2.25 times 

more likely to have suicidal thoughts than white transgender people (Seelman et al., 2017). 

Additionally, because TPOC have a high unemployment rate, they generally have a public insurance 

which usually excludes coverage for transitioning surgeries (Seelman et al., 2016).  

 

Employment and housing 

Lesbian, gay, bisexual, transgender, and queer (LGBTQ) people are not legally protected against 

discrimination in the majority of states in the US. Laws against discrimination in housing and 

employment based on sexual orientation and gender identity are only implemented in 18 states (Kattari 

et al., 2016b). According to a national research of transgender people, 19% of participants were denied 

housing and 11% stated they had been evicted of their homes due to their gender identity (Grant et al., 

2011). 

Despite the fact transgender individuals of all backgrounds experience housing discrimination, 

it seems to affect TPOC the most. According to a study of transgender women in Los Angeles (N = 

517), Hispanic/Latina women (32.9%) had the highest percentage of homelessness, followed by 

African American/Black women (30.5%), White women (22.6%), Native American/Alaskan women 

(10.4%), and Multiracial/other women (3.7%) (Fletcher, Kisler & Rebacks’s, 2014).   
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Similar to housing, transgender people also face discrimination in employment and generally work 

below their educational level (22.3% to 47%). In comparison to cisgender people, the unemployment 

rate for transgender people in general is twice as high. For TPOC, it is four times higher than for 

cisgender people (Kattari et al., 2016b). African American transgender people have the highest 

unemployment rates (28%) compared to Native Americans (24%) and Latinos (18%) and Whites 

(12%) (Grant et al., 2011).  

 

Violence 

Transphobic hate crimes are one type of gender-based violence (GBV) that affects transgender people 

(Walters et al., 2017; Blondeel et al., 2017). A hate crime is, according to the Federal Bureau of 

Investigations (FBI), a criminal offense committed against a person or property based on prejudice 

against a person's racial, religious, or ethnic background, handicap, sexual orientation, gender, or 

gender identity (Gyamerah et al., 2021). Although there are not many legal protections for transgender 

people, crimes based on gender identity are protected by federal hate crime laws in 18 states 

(Gyamerah et al., 2021).    

  

The Human Rights Campaign (HRC), reported that in 2021 at least 50 GNC and transgender people 

were killed in the US. Of which 84% were TPOC, 85% were transgender women and 66% were black 

transgender women (Carlisle, 2021; Oladipo, 2021) . According to a Williams Institute research, 

LGBT individuals experience profiling, discrimination, and harassment by law enforcement officers 

(Mallory et al., 2015). In data from the US Transgender Survey, 61% of black transgender participants 

reported being treated unfairly by police, including verbal harassment, physical or sexual assault 

(James et al., 2016). Similar findings were found in a previous Williams Institute research of Latina 

transgender women in Los Angeles, which showed that two-thirds of participants had experienced 

verbal abuse, 21% had experienced physical assault, and 24% had experienced sexual assault by law 

enforcement officers (Woods et al., 2013). 

 

2. Research question 

The aim of this study is to determine whether transgender people of color in America are structurally 

disadvantaged in areas of housing, employment, healthcare and police violence and therefore 

experience (double) injustice, because of their race/ethnicity and gender identity, compared to their 

white counterparts. This is why the research question is as follows: Do transgender people of color in 

America experience double injustice compared to their white counterparts and how does that impact 

their lives? 
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In order to answer the research question, the following sub-questions are: 

• “What are the experiences of employment for transgender people of color in America?” 

• “What are the experiences of healthcare for transgender people of color in America?” 

• “What are the experiences of police violence for transgender people of color in America?” 

• “What are the experiences of housing discrimination for transgender people of color in 

America?” 

 

3. Theoretical approach 

Concepts  

Transgender identity  

Transgender people can identify as heterosexual, bisexual, or homosexual, however gender identity is 

not the same as sexual orientation (Winter et al., 2016). Gender incongruence affects transgender 

people (also known as trans people), which is a dissonance between their gender (gender identity) and 

the sex assigned to them at birth (birth-assigned sex). A birth-assigned female who identifies as a man 

is known as a transgender man. A birth-assigned male who identifies as a woman is referred to as a 

transgender woman. Some transgender people identify as neither, both, or somewhere in the middle of 

the gender binary, or somewhere on a spectrum between the two. Some individuals utilize indigenous 

gender classifications or identify as "third genders" (particularly in societies that recognize genders 

other than man and woman) (Davidson, 2016; Winter et al., 2016). 

 

Double injustice  

When someone is discriminated against on multiple grounds, such as gender and religion, age and 

ethnic origin, multiple discrimination occurs. Transgender people are a diverse group and many are at 

risk of being discriminated against for two or more reasons. Ethnic minorities are at risk of 

discrimination based on sexual orientation or gender identity within their ethnic minority community 

and discrimination based on race or ethnic background in the transgender community (FRA, 2013). 

 

Theories 

Intersectionality  

Intersectionality is a necessary theory to question the identity categories gender and race/ethnicity and 

to understand the complex social position of transgender people of color within American society. It is 

a perspective that, on the one hand, takes into account the complexity of individual experiences and, 

on the other hand, takes into account the structural character of discrimination. This is necessary to 

investigate the (double) injustice of TPOC, since oppression and discrimination are structural 

problems (Crenshaw, 1991).   
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There is great internal diversity within the group of transgender people. Crenshaw (1989) was 

the first to introduce the concept of intersectionality. Crenshaw showed that black women experience 

unique forms of discrimination, because of the different oppressive mechanisms, such as sexism and 

racism, that differ from the experiences of white females or black males. As indicated earlier, TPOC 

deviates from 'the norm' on several axes, namely gender and also race/ethnicity, making TPOC face 

discrimination in a different way than cisgender or white transgender people. The theory 

intersectionality initially challenged the tendency to view race and gender as mutually exclusive 

categories. The focus on the most privileged group members further marginalizes less advantaged 

group members who are also discriminated against in other areas (Collins, 2015; Crenshaw, 1991). In 

other words, individuals find themselves in an overlap of different systems of oppression (Meyers, 

2012). The experience of oppression one has depends on this intersectionality. Experiences of 

repression based on a particular characteristic depend on other dimensions of one's identity, such as 

sexuality or class (Crenshaw, 1991).   

 

Discrimination 

Discrimination is defined by Allport (1954), as "unfair negative behaviors that prevent individuals or 

groups of people from receiving equal treatment" (p.51). It differs from stereotypes and prejudices in 

that stereotypes and prejudices are attitudes, whereas discrimination is based on situational behavior. 

Because of social group membership, some people are treated better or worse than others. This is 

known as social discrimination. Discrimination takes many forms, including individual discrimination, 

aggregated discrimination or structural discrimination. When particular groups lives are surrounded by 

special regulations that limit their lifestyles or human rights, discrimination of social groups can be 

institutional and societal (Weitzer, 1996).   

The theory of social dominance claims that one or more groups in the social structure are more 

dominant and powerful than others and dominate resources. According to this theory, those who have 

a lot of social dominance also have a lot of behavioral prejudice against TPOC, including more 

rejecting and less affirming attitudes. The social dominance theory can be correlated to gender 

minority stigma, because of the decrease of disadvantaged groups that underpins the notion (Tilly et 

al., 2001). The social dominance theory implies favor preference for social hierarchies, as well as a 

belief system that places a higher value on the lives of people with privileged and 

dominating identities. In addition to society's general devaluation of gender minorities, previous 

studies indicate that social dominance theory may play a role in the creating other forms of prejudice 

(Puckett et al., 2019).  
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4. Hypotheses 

The hypotheses regarding the main research question are:  

• H1: Transgender people of color experience worse healthcare outcomes compared to their 

white counterparts.  

• H2: Transgender people of color experience worse employment outcomes compared to their 

white counterparts.  

• H3: Transgender people of color experience more police violence compared to their white 

counterparts.  

• H4: Transgender people of color experience more housing discrimination compared to their 

white counterparts. 

 

5. Research methods 

Design and procedures: This research consists of a literature search and a quantitative study based on 

secondary data. The National Transgender Discrimination Survey (NTDS) (Grant et al., 2008-2009) 

provides a comprehensive analysis of transgender discrimination based in the United States. In this 

survey, questions were asked about what actual experiences transgender people have with 

discrimination in the area of employment, housing, healthcare and police violence. It also provides 

demographic information about sexual orientation, race/ethnicity, gender identity and education.  

The NTDS study was approved by the Institutional Review Board (IRB) of the Office for 

Research Protections (ORP) at Pennsylvania State University. The IRB procedure guarantees 

anonymity and humane treatment of participants. An information document outlining the participants' 

rights was provided at the start of the questionnaire. Informed consent was also requested.  

 

Participants and sampling: From September 2008 through March 2009, data were gathered. 

Transgender and non-conforming people were the target population. The research population consisted 

of 6456 transgender and gender non-conforming people who were at least 18 years old and came from 

all 50 US states. Convenience sampling methods including venue-based sampling and snowball 

sampling were applied to target transgender and gender non-conforming people. The purpose of the 

survey was to get as many responses from transgender or gender non-conforming people.  

 

Data collection instrument(s): The NTDS data was performed by the National Center for Transgender 

Equality (NCTE) and the National LGBTQ Task Force to analyze discrimination against transgender 

and gender non-conforming people. Through community-based groups in the US that support 

transgender people, the survey was made available. The questionnaire consisted of open ended 

questions, which were designed by a team of different experts. Single-choice questions, matrices, 

check-all items and some write-in choices were among the question types utilized throughout the 
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survey. The survey consisted of 70 questions. The survey was provided in English and Spanish and 

was offered both online and in print. 

 

Analytical approach: For the analysis, the "Statistical Package for the Social Sciences" (SPSS; IBM 

Corp., 2021) version 28 was used. A MANOVA has been conducted to compare groups on multiple 

correlated dependent variables (Pallant, 2007). In this case it was examined whether there is a 

significant difference on the dependent variables employment, housing, healthcare and police 

violence. Race was the independent variable, corresponding with the groups of white versus non-white 

transgender people.          

 Prior to running the MANOVA, all the variables were subjected to preliminary assumption 

testing to rule out outliers of any kind, including univariate and multivariate outliers, homogeneity of 

variance-covariance matrices, and multicollinearity. Some MANOVA assumptions were not required 

(see Appendix D) due to the large sample size. For instance, boxplots were used to identify outliers of 

each dependent variable (housing, police violence, employment and healthcare). Even though outliers 

were identified according to Tabachnick and Fidell (2018) and Field (2017) a MANOVA can tolerate 

a few outliers, especially with a larger sample size of at least 30. Furthermore, the outliers were 

included in the analysis, because they are real data points. Since properties of a marginalized group are 

studied, more extreme values might be of interest for this analysis. Because there is no homogeneity of 

variance-covariance matrices (Box's test, p < .001), Pillai's V is used instead of Wilks' Ʌ as the test 

statistic. 

 

6. Results  

Research question: ‘Do transgender people of color in America experience double injustice compared 

to their white counterparts and how does that impact their lives?’ 

• Independent variable(s): race/ethnicity → transgender people of color versus their white 

counterparts 

• Dependent variable(s): healthcare, employment, housing and police violence → whether there 

is (double) injustice in these area of life 

 

The sample 

In total, 6456 participants (n=6456) were included in the analyses. Characteristics of the sample are 

represented in Table 1. The sample consisted of 5372 white transgender people (83,2%) and 1084 

(16,8%) transgender people of color (TPOC). There were transgender people of seven different 

races/ethnicities in this sample. Of these, 83.2% were white, 6.0% African American, 5.7% American 

Indian, 6.2% Hispanic, 3.3% Asian, 0.7% Arab and 7.5% multiracial. The descriptive statistic shows a 

pattern that mainly African American (27.3%), American Indian (35.8%) and Hispanic (31.7%) 

transgender individuals have a lower than average educational level. The majority of the participants 
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of each ethnic group identified themselves as transgender woman and the remaining group identified 

as transgender man, mixed m/f or other.  

 

Table 1: Descriptive characteristics by ethnic groups 

   Racial/Ethnic Groups 

Total sample (n=6456) 

   

Variable 

  

White Black or 

African 

American     

American 

Indian or 

Alaska Native  

Hispanic or 

Latino 

Asian or 

Pacific 

Islander 

Arab or 

Middle 

Eastern 

Multiracial 

or mixed 

N (%) Overall 5372 (83,2%) 389 (6,0%) 368 (5,7%) 402 (6,2%) 213 (3,3%) 45 (0,7%) 486 (7,5%) 

Educational level 

N (%) 

Lower 

Middle  

Higher 

 

 

547 (10,2%) 

2159 (40,3%) 

2657 (49,5%) 

 

 

111 (30,3%) 

155 (42,3%) 

100 (27,3%) 

 

 

47 (12,8%) 

188 (51,4%) 

131 (35,8%) 

 

 

108 (27,2%) 

163 (41,1%) 

126 (31,7%) 

 

 

22 (10,4%) 

86 (40,6%) 

104 (49,1%) 

 

 

7 (15,6%) 

17 (37,8%) 

21 (46,7%) 

 

 

62 (12,8%) 

213 (43,8%) 

211 (43,4%) 

Sex assigned at    

birth N (%) 

Male 

Female  

 

 

3200 (59,7%) 

2158 (40,3%) 

 

 

242 (62,5%) 

145 (37,5%) 

 

 

215 (58,9%) 

150 (41,1%) 

 

 

220 (54,7%) 

182 (45,3%) 

 

 

118 (55,7%) 

94 (44,3%) 

 

 

20 (44,4%) 

25 (55,6%) 

 

 

224 (46,2%) 

261 (53,8%) 

Primary gender 

identity N (%) 

Male (m) 

Female (f) 

Mixed m/f 

Other 

 

 

1424 (26,6%) 

2155 (40,2%) 

1091 (20,4%) 

691 (12,9%) 

 

 

92 (23,9%) 

178 (46,2%) 

50 (13,0%) 

65 (16,9%) 

 

 

92 (25,1%) 

152 (41,4%) 

58 (15,8%) 

65 (17,7%) 

 

 

125 (31,6%) 

148 (37,4%) 

67 (16,9%) 

56 (14,1%) 

 

 

58 (27,4%) 

84 (39,6%) 

35 (16,5%) 

35 (16,5%) 

 

 

13 (28,9%) 

13 (28,9%) 

8 (17,8%) 

11 (24,4%) 

 

 

145 (30,0%) 

162 (33,5%) 

71 (14,7%) 

106 (21,9%) 

Note. N is the number of observations in a population. 

 

Hypothesis 1: Transgender people of color experience worse healthcare outcomes compared to 

their white counterparts.   

According to the MANOVA, there was a significant difference (Table 2) between the ethnic groups 

TPOC and their white counterparts when considered jointly on the variable healthcare, Pillai’s 

V=.018, F(9, 6094)= 12.156, p < .001, partial ƞ2 =.018. This means that 1.8% of the variance in 

healthcare is explained by race. The observed power was 1.000, indicating that there was a 100% 

chance that the results could have come out significant given that there is an effect. A separated 

ANOVA was conducted for each dependent variable, with each ANOVA evaluated at an alpha level 

of 0.05. There was a significant difference between TPOC and their white counterparts on suicide 

attempts, F(1, 6102)=28.071, p <.001, partial ƞ2 =.005, observed power=1.000, with TPOC (M=.483) 

scoring higher than white transgender people (M=.391) for attempting suicide. There was also a 
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significant difference between TPOC and their white counterparts in rejection of treatment by medical 

staff, F(1, 6102)=5.267, p=.022, partial ƞ2=.001, observed power=.631, with TPOC (M=2.062) 

scoring higher than white transgender people (M=2.015) in rejection of treatment by medical staff. 

This shows that TPOC have significantly more suicide attempts and are more likely to be rejected of 

treatment by medical staff than white transgender people. 

 Table 2: Differences in healthcare between race/ethnicity 

Note. The significance level was alpha=.05. Partial ƞ2 is the effect size.  

 

Hypothesis 2: Transgender people of color experience worse employment outcomes compared to 

their white counterparts.  

According to the MANOVA there was a significant difference (Table 3) between the ethnic groups 

TPOC and their white counterparts when considered jointly on the variable employment status, Pillai’s 

V=.010, F(3, 64)=21.41, p < .001, partial ƞ2 =.010. This means that 1% of the variance in employment 

is explained by race. The observed power was 1.000, indicating that there was a 100% chance that the 

results could have come out significant given that there is an effect. A separated ANOVA was 

conducted for each dependent variable, with each ANOVA evaluated at an alpha level of 0.05. There 

was a significant difference between TPOC and their white counterparts on employment, F(1, 

64)=21,83,  p < .001, partial ƞ2 =.003, observed power=.997, with white transgender people (M=.838) 

scoring higher than TPOC (M=.731) for being employed. There was also a significant difference 

between TPOC and their white counterparts on unemployment, F(1, 64)=39.76, p <.001, partial ƞ2 

=.006, observed power=1.000, with TPOC (M=.203) scoring higher than white transgender people 

(M=.128) for being unemployed. The explained variance by race is between 0.3% (employed) and 

0.6% (unemployed). The observed power of both variables was almost 100%, which indicates that the 

results could have come out significant. This shows that white transgender people had significantly 

higher employment and less unemployment than TPOC.  

 

 

 Multivariate test   

Variable Pillai’s V F Significant value (p) Partial ƞ2 Observed Power 

Race (white vs non-white) .018 12.156 < .001 .018 1.000 

  Univariate test 

  F Significant value (p) Partial ƞ2 Observed Power 

Suicide attempt 

Rejection of treatment 

by medical staff 

 28.071 

  5.267 

< .001 

   .022 

.005 

.001 

1.000 

  .631 
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 Table 3: Differences in employment between race/ethnicity 

Note. The significance level was alpha=.05. Partial ƞ2 is the effect size.  

 

Hypothesis 3: Transgender people of color experience more police violence compared to their 

white counterparts. 

Table 4 examines the frequency of police violence among TPOC and white transgender people. From 

the participants, 22.1% of TPOC indicated to have been arrested for being trans/GNC compared to 

4.5% in white transgender people. The descriptive statistics also show that TPOC in particular are 

more likely to report being harassed or physically and sexually assaulted than white transgender 

people. For TPOC, 19.3% reported experiencing harassment by officers. For white transgender people, 

10.4% reported experiencing harassment by officers. In the case of physical assault, this was 6.8% for 

TPOC compared to 2.4% for white transgender people, and for sexual assault this was 3.4% for TPOC 

and 0.9% for white transgender people. There was not much difference between the groups in the 

treatment of respect by officers. 

 Results from the MANOVA, indicated there was a significant difference between the ethnic 

groups TPOC and white transgender when considered jointly on the variable police violence, Pillai’s 

V=.069, F(6, 6386)=78.609, p < .001, partial ƞ2 =.069. It shows that TPOC experience significantly 

higher police violence than white transgender people.  

 

 

 

 

 

 

 

 Multivariate test   

Variable Pillai’s V F Significant value (p) Partial ƞ2 Observed Power 

Race (white vs non-white) .010 21.414 < .001 .010 1.000 

  Univariate test 

  F Significant value (p) Partial ƞ2 Observed Power 

Employment  21.831 < .001 .003   .997 

Unemployment  39.765 

   

< .001 

 

.006 

 

1.000 
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 Table 4: Frequency of police violence between race/ethnicity 

Note. N is the number of observations in a population. TPOC = Transgender People of Color. 

 

Hypothesis 4: Transgender people of color experience more housing discrimination compared to 

their white counterparts. 

Most notably (see Table 5), the descriptive statistic shows a pattern that TPOC have a lower score in 

owning a house (9,4%) and renting a house (17,0%) compared to white transgender people in owning 

a house (90,6%) and renting a house (83,0%). From the MANOVA analysis it emerged that race had a 

significant influence on the living condition (F(2.6371) = 131.470, p < .001; Pillai's V=.040; partial ƞ2 

= .040). However, it appeared that gender identity (being transgender) had no significant influence 

(p=.355) on the living condition.  

 

 

 

 

 

 

 

Frequency of police violence  Race  

 N (%)  White transgender 

people 

TPOC Total 

Ever been arrested for being 

trans/GNC 

Yes 

No 

239 (4,5%) 

5108 (95,5%) 

231 (22,1%) 

815 (77,9%) 

470 (7,4%) 

5923 (92,6%) 

Officers generally have treated me 

with respect 

Yes 

No 

2058 (38,3%) 

3314 (61,7%) 

328 (30,3%) 

756 (69,7%) 

2386 (37,0%) 

4070 (63,0%) 

Officers generally have treated me 

with disrespect 

Yes 

No 

761 (14,2%) 

4611 (85,8%) 

289 (26,7%) 

795 (73,3%) 

1050 (16,3%) 

5406 (83,7%) 

Officers have harassed me Yes 

No 

561 (10,4%) 

4811 (89,6%) 

209 (19,3%) 

875 (80,7%) 

770 (11,9%) 

5686 (88,1%) 

Officers have physically assaulted 

me 

Yes 

No 

131 (2,4%) 

5241 (97,6%) 

74 (6,8%) 

1010 (93,2%) 

205 (3,2) 

6251 (96,8%) 

Officers have sexually assaulted 

me 

Yes 

No 

50 (0,9%) 

5322 (99,1%) 

37 (3,4%) 

1047 (96,6%) 

87 (1,3%) 

6369 (98,7%) 
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Table 5: Descriptive living condition between ethnic groups 

Living condition Race  

N (%) White transgender 

people 

TPOC Total 

Homeless 22 (34,9%) 41 (65,1%) 63 (100%) 

Living in a shelter 11 (23,4%) 36 (76,6%) 47 (100%) 

Living in a group home facility or 

other foster care situation 

7 (23,3%) 23 (76,7%) 30 (100%) 

Living in a nursing/adult care 

facility 

3 (60%) 2 (40%) 5 (100%) 

Living in campus/university housing 197 (87,2%) 29 912,8%) 226 (100%) 

Still living with parents or family 

you grew up with 

381 (79,9%) 96 (20,1%) 477 (100%) 

Staying with friends or family 

temporarily 

196 (73,7%) 70 26,3%) 266 (100%) 

Living with a partner, spouse or 

other person who pays for the 

housing 

400 (78,4%) 110 (21,6%) 510 (100%) 

Living in house/apartment/condo I 

RENT alone or with others 

2262 (83,0%) 464 (17,0%) 2726 (100%) 

Living in house/apartment/condo I 

OWN alone or with others 

1897 (90,6%) 196 (9,4%) 2075 (100%) 

Note. N is the number of observations in a population. TPOC = Transgender People of Color.  

 

7. Discussion 

Findings in context of research and theory 

Hypothesis 1 states that transgender people of color experience worse healthcare outcomes compared 

to their white counterparts. The results suggest that there is a significant difference between TPOC and 

their white counterparts on rejection of treatment by medical staff, which is in line to previous research 

( IOM, 2011; Kengay & Bostwick, 2005). The results also suggest that TPOC have significantly more 

suicide attempts than white transgender people. An explanation for mental health disparities can be 

explained by Meyer’s (1995; 2003) minority stress theory. He describes it as psychosocial stress that 

arises from having a minority status. According to the minority stress theory, it is plausible to 

conclude that TPOC are more vulnerable to poor mental health outcomes because of stressors of their 

marginalized racial and gender identity status in society, as a result of both racism and transphobia 
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(Kattari et al., 2016a).         

 Hypothesis 2 states that transgender people of color experience worse employment outcomes 

compared to their white counterparts. The second hypothesis was also confirmed, unemployment was 

higher among TPOC than white transgender people. According to prior studies, transgender people 

frequently work at lower educational levels and report increased levels of employment discrimination 

(Grant et al., 2011; Kattari et al., 2016b). Despite the fact that transgender people from all 

backgrounds have higher employment discrimination compared to cisgender people, TPOC seem to 

have the highest unemployment rates (Grant et al., 2011; Kattari et al., 2016b). This may be due to 

systemic inequalities such as "bias in the workplace," which make it much more difficult for TPOC to 

have a job (Rathjen, 2013).        

 Hypothesis 3 states that transgender people of color experience more police violence 

compared to their white counterparts. The results indeed confirmed that TPOC experience more police 

violence than white transgender people. This was in line with the expectation of this study and is 

consistent with previous study. Racism and transphobia lead to comparatively high rates of violence 

against TPOC (Lockett et al., 2022). Furthermore, studies have indicated that victimization is 

associated with poor wellbeing, including suicide thoughts and attempts (Williams Institute, 2021).

 Finally, hypothesis 4 stated that transgender people of color experience more housing 

discrimination compared to their white counterparts. The fourth hypothesis was also confirmed, as the 

analysis showed that TPOC are less likely to own or rent a house than white transgender people. 

Race/ethnicity had a significant effect on this, but it appeared that gender identity (being transgender) 

had no significant influence on the living condition. Research findings vary when analyzing the 

experiences of discrimination of individuals with different gender identities within the transgender 

population. Several studies did find differences by gender identity (Miller & Grollman, 2015; Dinno 

2017), others did not find any differences (Herman 2013; Miller & Grollman, 2015). An explanation 

for the difference in living conditions between TPOC and white transgender people could be due to 

structural racism that causes racial inequalities in housing. An important foundation for housing 

stability is provided by economic stability and employment status. As stated before, TPOC face higher 

unemployment rates, but also have fewer job opportunities, lower income and increased job insecurity. 

Which means that TPOC are more likely to rent, are more likely to have financial difficulties paying 

their rent, and are more likely to experience eviction, and even homelessness (Opportunity Starts at 

Home, 2020).  

Strengths and limitations 

A strength of this study is that the secondary data that is used is one of the largest diverse datasets that 

exists on the transgender population. In addition, this dataset is a very detailed self-report survey in 

which participants were questioned about how being GNC or transgender affected their lives. This 

study provided insight into the healthcare, police violence, housing and employment status of TPOC in 
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America, by empirically using the intersectional approach instead of traditional or dominant thinking 

when it comes to (double) injustice for TPOC. The need for an intersectional approach to studying the 

transgender community is emphasized by sociologists. According to the intersectionality theory, a 

person’s experience is influenced by the intersection of multiple subordinated identities 

 (Vidal-Ortiz, 2008; Schilt & Lagos, 2017).  

 Despite the strengths, this study also has some limitations regarding using secondary data, 

namely the survey used for this analysis is an old study. The NTDS data were collected between 2008 

to 2009. However, the NTDS has announced that a new U.S. Trans Survey (USTS) is being conducted 

in 2022 (NCTE, 2022). The only question is whether much has changed over the years? Secondly, the 

secondary data analysis only provides information on transgender people. There is no comparison with 

the cisgender population. In addition, the study is only about America and is therefore limited to one 

political cultural country. Although it is a detailed dataset that uses self-report research, a limitation is 

that the questionnaire does consist of closed questions. Closed questions can be guiding and limit 

answer options that may not reflect what the participant thinks or experiences. Also some assumptions 

of MANOVA have not been met, resulting in reduced statistical power. 

 

Implications 

Policy level: While there are laws in some states of America that should minimize the disadvantages 

of transgender people, I recommend that US law need to be revised or supplemented. Focusing on 

eliminating discrimination against transgender people and especially more attention needs to be paid 

to more marginalized groups within the transgender community. Consider the underrepresentation of 

transgender individuals as one example. Companies need to adopt more transgender-inclusive policies. 

It is critical to comprehend the obstacles faced by transgender people both inside and outside of the 

workplace. For instance, having enough money and a secure place to live can improve one's health.. 

The American government can give an impulse to the fight against the discrimination and 

misunderstanding that transgender people are confronted with on a daily basis. 

Research level: Another recommendation is that more research is required to continue 

examining the disparities in discrimination experienced by various social groupings, particularly the 

groups that are difficult to reach among the transgender population. Ongoing research on the 

intersections of oppressed identities and experiences with discrimination that impact transgender 

people can help researchers, healthcare professionals, and activists for the transgender community to 

improve support services and awareness programmes to minimize the negative effects caused by 

transphobia and racism. 

 

Conclusion 

In conclusion, transgender people of color face more structural barriers than white transgender people 

in America due to their race/ethnicity and gender identity, which ensures that they do not get the same 
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opportunities in healthcare, employment and housing and are more at risk of experiencing police 

violence. Further research is needed to study how this (double) injustice affects minority communities 

like transgender people of color as well as people who experience many forms of oppression, by using 

the sociological theory of intersectionality. With more research, understanding and acceptance there 

can be more prevention, education and outreach to transgender people of color.  
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Appendix  

Appendix A: SPSS version 28 

IBM Corp. Released 2021. IBM SPSS Statistics for Windows, Version 28.0. Armonk, NY: IBM Corp 

 

Appendix B: Existing data base                               

Grant, Jaime M., Mottet, Lisa, Tanis, Justin Edward, Harrison, Jack, Herman, Jody, and Keisling, 

Mara. National Transgender Discrimination Survey, [United States], 2008-2009. Inter-

university Consortium for Political and Social Research [distributor], 2020-11-19. 

https://doi.org/10.3886/ICPSR37888.v1 

 

Appendix C: Scientific and social relevance, interdisciplinarity 

Scientific relevance  

Research on transgender ‘multiple’ subordinated identities is very limited. More research is needed on 

the multiple dimensions of identity that transgender people have, especially on the relationship 

between race/ethnicity in relation to transgender identity. In addition, an intersectional approach is 

needed instead of traditional or dominant thinking when it comes to (double) injustice for TPOC. The 

lack of recognition of inequality based on skin color can lead to the denial of discriminatory 

experiences of (transgender) people of color (Cadat & Felten, 2022). There is often a lack of insight 

that the dominant ethnic position (here: white) works as a norm (Ella, n.d.). An intersectional analysis 

aims to better understand how identity plays a role in social inequality. Intersectional research often 

aims to map social inequality and to investigate how systems of power play a role in the creation and 

maintenance of that inequality. It thus offers a normative framework. In this case, for transgender 

people of color, it looks at the intersections of gender identity and race/ethnicity (Stuij et al., 2020).  

 

Societal relevance  

The transgender population is gaining a lot of attention from the general public. Research on this 

group will provide a greater understanding of the problems this community is experiencing in their 

lives. According to research, transgender people in the US experience extreme discrimination, stigma, 

and systematic inequalities in their daily lives. Transgender people experience more violence, housing 

discrimination and multiple barriers to access healthcare. In addition, they regularly work below their 

educational level, the unemployment rate is high and transgender people are relatively often seen as 

unfit for work (Grant et al., 2011; Kattari et al., 2016b). TPOC in particular experience the most 

(double) injustice, because of their gender identity and race/ethnicity. An intersectional approach is 

relevant for society because it offers a different perspective on the (double) injustice that TPOC face 

(National LGBTQ task force, n.d.; Human Rights Campaign, n.d.; Divan et al., 2016).  

 

 

https://doi.org/10.3886/ICPSR37888.v1
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Interdisciplinarity 

The research question is approached from a sociological and psychological perspective. A sociological 

explanation for racial and/or gender discrimination is that different treatment on the basis of race or 

gender identity may result because of stereotyping and prejudice (Small & Pager, 2020). According to 

Schaefer: “prejudice is a negative attitude toward an ethnic or racial minority” (Renee, 2017). 

Prejudice can be aimed at individuals as well as groups, and it can directed towards many aspects of 

people, including their race, ethnicity, culture, gender, and other pertinent traits (Renee, 2017). This 

indicates that some people or groups do not have equal rights or are consistently denied opportunities 

(Abrams, 2010).          

 In the United States, there is a racial hierarchy in which people of color, predominately black 

people, suffer the most. Structural racism excludes people of color from opportunities for progress by 

making it much harder for them to obtain great education, work, homes, healthcare and fair process in 

the justice system (Urban Institute, n.d.). Besides seeing gender as a barrier in the lives of 

transgender people of color, race/ethnicity is also a disadvantage that makes it more difficult for them 

to thrive in life (Urban Institute, n.d.). As a result, from a sociological dimension, this study examines 

structural discrimination, which refers to the systematic exclusion and/or discrimination of transgender 

people of color in the United States (Raffield, 2021).  

 

From a psychological perspective on racial and/or gender discrimination, this thesis examines the 

personal experiences of transgender people of color. People who identify as transgender are more 

likely to develop mental health problems than cisgender people (McCann, 2014). The underlying 

cause for transgender mental health problems is that these problems are primarily triggered by 

environmental and societal factors. The mental health of transgender people is negatively affected by 

discrimination, stigma and lack of acceptance (McCann, 2014). Transgender people of color in 

particular are more likely to have psychological problems. According to the minority stress theory, it 

is plausible to conclude that transgender people of color are more vulnerable to negative health 

outcomes because of stressors of their marginalized racial and gender identity status in society, as a 

result of both racism and transphobia (Kattari et al., 2016a).  

 From a sociological and psychological perspective, this research looks at (double) injustice in 

transgender people of color and what challenges they experience in different institutional domains 

such as in health care, education, housing, work and police violence. 
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Appendix D: Checking the assumptions for analyses 

Before analyzing the data, assumption testing was conducted whether a MANOVA analyze was 

possible. These were the nine assumptions (:  

• Assumption 1: Dependent variables should be continuous 

Before the analysis, for each variable it was checked at which measurement level it measured and 

whether it was continuous. Finally, some variables (healthcare, housing and police violence) were 

standardized to make one variable comparable to another variable. 

• Assumption 2: Independent variable should consist of two or more categorical 

independent groups 

The independent variable in this study was race/ethnicity (white versus non-white transgender people). 

The groups were independent of each other and had no influence on each other.  

• Assumption 3: Independence of observations 

The values of one observation did not influence another observation (the participants were measured 

independently of each other). 

• Assumption 4: Adequate sample size 

In this study, the sample included 6456 participants. The sample size is important in order to be able to 

assess the relevance of the statistically significant relationships and differences. For the central limit 

theorem (CLT), sample sizes of 30 or more are accepted as adequate (Field, 2017). 

• Assumption 5: No extreme univariate or multivariate outliers and normality (boxplot)  

Trough visual inspection of boxplots from each dependent variable (housing, police violence, work 

and healthcare) outliers were identified. Some dependent variables had many outliers (housing and 

police violence) and others less (healthcare) or none at all (work). These remain included in the 

analysis, because they are real data points. Due to the central limit theorem, the sampling distribution 

can be regarded as univariate normally distributed. Multivariate normality can be derived from this, 

but not guaranteed (Field, 2017). 

• Assumption 6: Multivariate normality of the dependent variables (histogram or conduct 

normality test such as Shapiro-Wilk) 

The Shapiro-Wilk test was performed, but all the significance levels were less than 0.05 which means 

normality cannot be assumed. In addition, the histograms of each dependent variable (housing, work, 

healthcare and police violence) were also examined, but there was no symmetrical bell-shaped curve 

which means normality cannot be assumed. After log transformation, the data was still not normally 

distributed. According to Tabachnick and Fidell (2018) and Field (2017), the MANOVA is robust to 

modest violations of normality when the sample size is at least 30.  
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• Assumption 7: linear relationship between each pair of dependent variables for each 

group of the independent variable (scatter matrix) 

Scatter matrix plot was performed. It can be seen that it is linear, but that there is no great correlation 

between the dependent variables. This means that there is less power and therefore less chance of 

finding an existing effect. 

 

• Assumption 8: homogeneity of variance-covariance matrices  

This is examined by using Box’s M. A significant level for a boxes M less than .001 was found, which 

indicates that the variance-covariance cannot be assumed and that the assumption is not tenable. To 

examine the homogeneity, a Levene’s test was conducted. The p value of the Levene’s test was less 

than 0.05 which means that homogeneity of variance cannot be assumed and that this assumption is 

not tenable. Because there is no homogeneity of variance-covariance matrices (Box's test, p < .001), 

Pillai's V is used instead of Wilks' Ʌ as the test statistic. Wilks' Lambda is generally the multivariate 

statistic that is advised to use. When the design is unbalanced and the Box's M result is statistically 

significant, Pillai's Trace is suggested since it is more robust (Allen & Bennett, 2008). 

• Assumption 9: no multicollinearity  

This was checked by creating a correlation matrix for the dependent variables and a Pearson’s r 

analysis between the dependent variables. Between the dependent variable there was no correlation 

greater than 0.7 so there was no multicollinearity. 
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Appendix E: Syntax SPSS 

* Encoding: UTF-8. 

* Race/ethnicity white vs non-white 

FREQUENCIES VARIABLES=Q11A 

  /ORDER=ANALYSIS. 

* Descriptive by ethnic groups  

FREQUENCIES VARIABLES=Q11A Q11B Q11C Q11D Q11E Q11F Q11G 

  /ORDER=ANALYSIS. 

* Primary gender identity 

FREQUENCIES VARIABLES=Q3 

  /ORDER=ANALYSIS. 

*Sex assigned at birth by ethnic groups    

CROSSTABS 

  /TABLES=Q2 BY Q11C Q11B Q11A Q11D Q11E Q11F Q11G 

  /FORMAT=AVALUE TABLES 

  /CELLS=COUNT ROW COLUMN TOTAL  

  /COUNT ROUND CELL. 

* Primary gender identity by ethnic group  

CROSSTABS 

  /TABLES=Q3 BY Q11C Q11B Q11A Q11D Q11E Q11F Q11G 

  /FORMAT=AVALUE TABLES 

  /CELLS=COUNT ROW COLUMN TOTAL  

  /COUNT ROUND CELL. 

* Standardize variable police violence 

COMPUTE NEW_Police_violence=Q33 * Q36. 

EXECUTE. 

* Standardize variable housing 

COMPUTE NEW_Housing=Q18 * Q21. 

EXECUTE. 

* Standardize variable healthcare 

COMPUTE NEW_Healthcare=Q46 * Q50 * Q54. 

EXECUTE. 

* MANOVA employment status  

DATASET ACTIVATE DataSet2. 

GLM EmplStat1 EmplStat2 EmplStat3 BY Race 

  /METHOD=SSTYPE(3) 

  /INTERCEPT=INCLUDE 
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  /EMMEANS=TABLES(Race)  

  /PRINT=DESCRIPTIVE ETASQ OPOWER HOMOGENEITY 

  /PLOT=RESIDUALS  

  /CRITERIA=ALPHA(.05) 

  /DESIGN= Race. 

* MANOVA police violence 

GLM Q32A Q32B Q32C Q32D Q32E Q34 BY Race 

  /METHOD=SSTYPE(3) 

  /INTERCEPT=INCLUDE 

  /EMMEANS=TABLES(Race)  

  /PRINT=DESCRIPTIVE ETASQ OPOWER HOMOGENEITY 

  /PLOT=RESIDUALS  

  /CRITERIA=ALPHA(.05) 

  /DESIGN= Race. 

*MANOVA housing and healthcare standarized variables used 

DATASET ACTIVATE DataSet1. 

GLM Q18 Q21 BY Q11A 

  /METHOD=SSTYPE(3) 

  /INTERCEPT=INCLUDE 

  /EMMEANS=TABLES(Q11A)  

  /PRINT=DESCRIPTIVE ETASQ OPOWER PARAMETER HOMOGENEITY 

  /CRITERIA=ALPHA(.05) 

  /DESIGN= Q11A. 

* Descriptive living condtion  

CROSSTABS 

  /TABLES=Q21 BY Race 

  /FORMAT=AVALUE TABLES 

  /CELLS=COUNT ROW COLUMN TOTAL  

  /COUNT ROUND CELL. 

* MANOVA healthcare 

GLM Q46 Q50 Q54 Q43A Q43B Q43C Q43D Q43E Q43F BY Race 

  /METHOD=SSTYPE(3) 

  /INTERCEPT=INCLUDE 

  /EMMEANS=TABLES(Race)  

  /PRINT=DESCRIPTIVE ETASQ OPOWER HOMOGENEITY 

  /CRITERIA=ALPHA(.05) 

  /DESIGN= Race. 
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* MANOVA employment status 

GLM EmplStat1 EmplStat2 EmplStat3 BY Race 

  /METHOD=SSTYPE(3) 

  /INTERCEPT=INCLUDE 

  /EMMEANS=TABLES(Race)  

  /PRINT=DESCRIPTIVE ETASQ OPOWER HOMOGENEITY 

  /CRITERIA=ALPHA(.05) 

  /DESIGN= Race. 

* Frequencies living condition  

CROSSTABS 

  /TABLES=Q21 BY Race 

  /FORMAT=AVALUE TABLES 

  /CELLS=COUNT ROW COLUMN TOTAL  

  /COUNT ROUND CELL. 


